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ACKNOWLEDGMENT 
OF COUNTRY

Woor-Dungin acknowledges the 
Wurundjeri-Woiwurrung people, the 
Traditional Custodians of the land on 

which our organisation stands.

We also pay our respects to the Elders 
of the Kulin nation and extend that 

respect to other Aboriginal Australians. 

References to Aboriginal people and 
communities is taken to mean 

Aboriginal and Torres Strait Islander 
peoples and communities.



We believe wealth and knowledge should be shared so that Ab-
original people can determine their own futures. This is why we build 
respectful relationships between philanthropy and Aboriginal organisations. This 
is why we form coalitions for progressive social change.

We have all shared in hardships because of the COVID-19 pandemic, but our 
mob are strong and resilient. 

We are rebuilding our organisation and forming new partnerships.

We have a strategic plan and are setting course. 

We invite you to share in our journey. 
 

Equality in Justice, 2021
Naomi Murphy, 
Wakka Wakka

Woor-Dungin means ‘share’ in the language of the Gunnai 
people of south-eastern Victoria. 

Sharing is the philosophy underpinning our work.



OUR HISTORY
Woor-Dungin was created by five Aboriginal women, Aunty Frances 
Bond, Aunty Glenys Merry, Doseena Fergie, Anne Jenkins, Simone 
Spencer and one non-Aboriginal woman Christa Momot. They created 
Woor-Dungin to focus on building bridges between Aboriginal 
organisations and philanthropy. 

We are now an organisation with 57 active Members, a fluid group of 
unpaid staff who support our Committee of Management, and we 
engage with many stakeholders and supporters. Together we 
demonstrate a living model for successful partnerships between 
Aboriginal Controlled Community Organisations (ACCOs), philanthropy 
and pro bono service providers.

We help ACCOs access the resources they need to deliver 
solutions to issues in their local communities. We do this by 
developing genuine and long-term partnerships between ACCOs and 
philanthropic organisations and/or pro bono service providers. This 
involves assisting philanthropic organisations and pro bono service 
providers to engage in a culturally informed way with Aboriginal 
communities.

Aunty Frances Bond
A proud Waka Waka / Kukuyalanji woman whose grandfather’s 
Country was in Far North Queensland. She made Victoria her second 
home, spending her working life in Melbourne, undertaking training to 
better her and to better represent her people. As a Founding Member 
of Woor-Dungin 2006, the focus was to get funding for the priorities of 
Aboriginal communities, instead of undertaking programmes to meet 
objectives of government/philanthropic organisations. As she said, 
“there was a real need for us to learn how to open the doors fo com-
munication... between Aboriginal community and philanthropy.” 
Aunty Frances passed away on 19 August 2014 and was taken back to her 
own Country in Queensland.

Aunty Glenys Merry
A highly dedicated and motivated Taungurung Elder who committed a 
large part of her life to building understanding, recognition, and pride 
in Aboriginal culture whilst proactively building knowledge of her clan 
genealogy. Her studies were critical in identifying clans and helping 
people find their place. She was born and raised in Yea and in later years 
lived in Perth, spending the later part of her life in Lilydale, working for 
numerous causes promoting Aboriginal culture and history. In addition 
to Woor-Dungin, she also founded and was a board member on several 
other Aboriginal organisations.
Aunty Glenys passed away in February 2010.

Doseena Fergie
An Aboriginal and Torres Strait Islander woman of Wuthathi Mabuiag 
Island and Ambonese descent, Doseena helped found Woor-Dungin 
because she believes that support should be given to the Aboriginal 
communities in Victoria through philanthropic partnerships in order to 
grow and provide for her people those resources necessary to enhance 
life. A nurse/midwife/maternal and child health nurse by profession, 
she also has extensive experience in management and clinical services 
across all ages. Doseena, passionate about social justice and advocacy, 
also recently completed her PhD onAboriginal Women’s Business, and 
believes that Woor-Dungin’s model is one which could be duplicated 
throughout Australia.

Anne Jenkins
Anne is a Kamilaroi woman from north-western New South Wales. 
She has worked with the Aboriginal community in the Yarra Valley for 
over 23 years, and is a Founding Member and former Chair of Woor-
Dungin’s Committee of Management.
Anne continues to advocate and work for Aboriginal and Torres Strait 
Islander causes, and currently serves as the CEO of Oonah, an Aboriginal 
controlled organisation that provides a central point of contact, services, 
and programs focused on the betterment of Aboriginal people, and 
specifically, for the advancement of Aboriginal people in the Healesville 
and Yarra Ranges.

Simone Spencer
A proud Barkindji woman, she grew up in Dareton, NSW, fifteen
kilometres north of Mildura. She undertook a Bachelor of Social Science 
(Justice Studies) at Charles Sturt University. After leaving university, 
Simone started work at the Mildura Aboriginal Corporation (now Mallee 
District Aboriginal Services, or MDAS) as a family-support worker  and 
later as their Community Engagement Officer. She has a great passion 
for culture, education, and empowering young Aboriginal people to 
become the next generation of leaders. She is especially pasionate about 
leadership programs for young Aboriginal women. She currently works 
with the Department of Education as a Koorie Engagement Support 
Officer for a number of schools in the Mildura area.

Christa Momot
Christa is the Director of Momot Mentoring, and with Michael Bell, 
former CEO of Winda-Mara Aboriginal Corporation, a Director of Mook-
eye and Momot Consulting. Until recently, she was the Stakeholder 
Engagement Coordinator for the Rethinking Criminal Record Check 
Project at the Centre for innovative Justice at RMIT University. As a 
Founding Member of Woor-Dungin, she also served as Co-Chair from 
2009-12, the Executive Officer from 2013-17 and Community 
Development Manager from 2013-19. She coordinated the Criminal 
Record Discrimination Project and the Aboriginal Ex-Offender 
Employment Project. These led to the Andrews Labor Government 
passing the Victims and Other Legislation Amendment Bill, and 
publicly showing commitment to enacting spent convictions legislation.

is the Aboriginal symbol meaning ‘women sitting around a campfire’.



VISION, PURPOSE & PRINCIPLES

Government lockdowns made it difficult for Woor-Dungin to maintain 
meaningful contact with people. For some time, our future was uncertain. 
Sadly, our organisation shrank, but we have fought to keep the lights on. 

Hope has been stirring as we reflect on where we are now and 
where we want to be. 

Our vision remains strong — that Aboriginal and Torres Strait Islander 
peoples achieve self-determination.

Our purpose is to walk with Aboriginal Controlled Community 
Organisations towards self-determination, building strong partnerships, 
sharing knowledge, and fostering respectful relationships.   

EQUITY

SELF-
DETERMINATION

RECONCILIATION

ADVOCACY

COMMUNITY 
DEVELOPMENT

Our principles are:



LETTER FROM OUR CHAIR
Last year Woor-Dungin went into hibernation to survive the Victorian lockdowns. 

Usually, bringing people together, building relationships and working on 
community solutions is what we do so well. This work is much easier to do in 
person. Our on Country activities were put on hold and our volunteers moved 
online.
 
Unfortunately, our organisation has downsized. Our Committee of Management 
— considering the limitations and uncertainty placed on our work — decided not 
to renew the contract of our Executive Officer, Shaun Middlebrook. An invitation 
was extended to our Members to nominate for a new Committee of Management. 

Aunty Annette Vickery, Kevin Boers, Peter Flanagan and Martin Gutride stepped 
up and were co-opted onto the Committee on the 24th of June, ensuring the 
survival of Woor-Dungin. Sherree Chaudhry and I remained, with the rest of the 
previous Committee resigning. 

I would like to take this opportunity to acknowledge the many years of hard work 
put in by the members of the previous Committee of Management as well as 
Shaun Middlebrook. 

I am optimistic about the coming year for Woor-Dungin. Our new Committee 
and volunteers are energetic and excited about rebuilding and restoring Woor-
Dungin back to its former community-driven foundations. We have adapted to 
working online and are devoted to our vision. We are in a better financial position 
than ever and have a strategic plan in place. 

This year we are rekindling our connections and building our volunteer base. We 
are working to maintain and build our Aboriginal leadership and to meet with 
communities on Country. 

Woor-Dungin are restructuring to have a national reach. 

We look forward to walking on this journey with you at 
Woor-Dungin.

Naomi Murphy

INTRODUCING OUR NEW 
COMMITTEE OF MANAGEMENT

Our new Committee of Management are deeply committed to our vision, purpose, and 
principles, and have renewed energy to achieve our strategic goals.

We acknowledge, with deep respect and gratitude, the many years of devotion and hard work put 
in by the members of the previous Committee of Management on behalf of Woor-Dungin. 

Naomi Murphy President
Naomi is a Wakka-Wakka Murri woman 
working in the Murri Court for the Department 
of Attorney General Queensland. She is a for-
mer Central Gippsland Client Services ‘Support 
Worker’ at the Victorian Aboriginal Legal 
Service.
Naomi is heavily involved in community 
activities regarding Aboriginal health, sports, 
culture, and education including Aboriginal 
Women’s Group, Aboriginal Women’s dancing, 
NAIDOC, and social justice issues, such as 
Cultural Mentoring of Aboriginal women 
within the prison system.
In 2018 Naomi received the prestigious 
Emerging Leader Award from the Fellowhip of 
Indigenous Leadership. She has been a Woor-
Dungin volunteer since 2016 and has had a 
major role in the Criminal Records 
Discrimination Project and the Aboriginal 
Ex-Offender Employment Project. She has 
been on the Committee of Management since 
2018. 

Kevin Boers Treasurer
Kevin has 30 years experience in State and 
Commonwealth Public Service with a focus on 
social justice service delivery. His priority areas 
of focus are human rights, discrimination, 
social justice and the administration of 
legislation. His background is Consumer Af-
fairs, Child Support and Department of Justice. 

Peter Flanagan Secretary
Peter has tertiary qualifications in science, 
information technology, and business 
administration. He is also a qualified 
navigator and has sailed some of the tamer 
oceans. After a 25 year career in the 
telecommunications and financial services 
industries, where he was a business analyst, 
planning manager, and contracts manager, 
Peter left it all behind to become a volunteer 
– as a board member of a number of not for 
profit organisations, a project manager, a 
member of government committees, a 
submission writer, and a funding seeker. 

Martin Gutride
Martin joined Woor-Dungin in early 2015 
shortly after retiring to Australia. With a BA in 
Psychology from New York University an MA 
and PhD in Clinical Psychology from Syracuse 
University and a Master’s in Health Care 
Administration from Long Island University, 
Martin had a 45 year career as a clinical 
psychologist in USA. This included working as. 
the staff psychologist at a rural Native 
American Reservation. Martin became 
involved with Woor-Dungin after learning 
from his Australian born partner of the 
progress Australia has been making in 
rectifying its negative history with its First 
Peoples and wanting to be part of creating a 
more just society. 

Annette Vickery
Annette is an Aboriginal woman from 
Gunditjmara, in Western Victoria, and lives and 
works with pride and respect on the land of the 
people of the Kulin nation. She has extensive 
experience in the public and private sectors, 
community and stakeholder engagement, 
organisational capability and capacity building 
and change management. She is a Graduate of 
the Australian Institute of Company Directors and 
holds tertiary qualifications in commerce and 
psychology. Annette is the West Metro Aboriginal 
Justice Advisory Committee Chairperson and a 
signatory to Burra Loptja (the Department of 
Justice Aboriginal Justice Agreement). Annette 
takes up a number of community roles with 
focus on community development and delivery 
of self-determination and has an active interest in 
social justice and human rights.

is the Aboriginal symbol for ‘meeting place’.



ACHIEVEMENTS

Criminal Records Discrimination Project 
We realised the success of almost 5 years of work on the Criminal Records 
Discrimination Project (CDRP). On 18 March 2021 the Victorian Parliament 
passed the Spent Convictions Act 2021. This legislative change means that 
certain criminal offences are removed from an individual’s criminal record 
after a period of time. This has helped remove barriers to employment faced 
by Aboriginal people with old criminal records. 

We were recognised by many politicians across the political spectrum for 
our efforts and received significant media coverage. We want to extend our 
thanks and congratulations to everyone who was involved, with special thanks 
to Uncle Larry Walsh, Michael Bell, Wenzel Carter, Christa Momot, Naomi 
Murphy,  Simone Spencer, Stan Winford, and Bronwyn Naylor for their tireless 
efforts on the CDRP.

Naomi Murphy has continued her seminal work on an outgrowth of the CRDP, 
the Aboriginal Ex-Offenders Employment Project, which we spearheaded in 
partnership with RMIT. This project seeks an amendment to the Equal 
Opportunity Act 2010 which allows discrimination based on a criminal 
record, even if it is not relevant to the employment being sought. 

An egregious and typical example we have uncovered is an Aboriginal person 
having a criminal record years ago for spitting on the street and recently 
being denied employment as a caretaker, for which she is well qualified. 

Naomi along with others in this project has organised and given fact sheet-
based seminars to Aboriginal ex-offenders and employers. This is just one 
step towards gaining support for the Amendment.

RMIT currently leads this project and have invited us to discuss our future
involvement. We look forward to working with RMIT on this important 
project. 

 
Aboriginal 
Corporation CEO 
Michael Bell watches 
on as Naomi Murphy 
of Woor-Dungin CDRP 
addresses the 
parliamentary 
inquiry into possible 
spent conviction laws in 
Heywood.

Aboriginal Justice 
Forum 49, December 
2017 

(L-R) Stan Winford, 
Michael Bell, Simone 
Spencer, Christa Momot, 
Bronwyn Naylor, 
Naomi Murphy and 
Wenzel Carter with Greg 
Wilson, Secretary of the 
Department of Justice 
and Regulation 



ACHIEVEMENTS

On-Country Gathering
Shaun and the volunteer staff developed the program for our second 
On-Country Gathering (OCG) in which potential partners, representatives of 
philanthropic organisations and Woor-Dungin come together for fellowship, 
getting to know each other and to discuss issues we can work on together. 

A generous grant from Equity Trustees provided the funding for the first 
highly successful OCG held in 2018 and the one we are planning. 

Lockdowns have forced us to postpone the OCG twice. We have been in touch 
with ACCOs about the OCG and potential partnership. We all recognise the 
importance of meeting in person, so we are planning to get together early 
next year. 

We are grateful to the venue, Candlebark Farm in Healesville, for continuing 
to hold our reservation.



ACHIEVEMENTS

Resource Guides
Volunteer and Member, Peter Flanagan, our Sustainability Coordinator, has 
updated several volumes of resource work he has done over his 7+ years with us. 

These include comprehensive resource guides about:
 ◆ pro-bono service providers;
 ◆ grants available from philanthropic foundations and other donors;
 ◆ awards available to individuals and organisations throughout the year; and
 ◆ how to work with the media.

These guides have been distributed to our Partners in the past and are available for 
future partners and others in the future.

Congratulations to our Member, Shantelle 
Thompson
We were proud to see one of our long time Members, and a former member of the 
Committee of Management, Shantelle Thompson, a Barkanjii woman and an 
Australian world champion (Brazilian Jiu Jitsu), receive the 2020 Emerging Leader 
Award from the Fellowship of Indigenous Leaders followed by an Order of 
Australia Medal (OAM) in the 2021 Queen’s Birthday Honours.

Decolonising Philanthropy and the 
Cultural Audit Toolkit
Shaun participated in a virtual presentation with Philanthropy Australia on 
Decolonising philanthropy. He also worked with representatives of the Cages 
Foundation, Dusseldorp Forum and First Nations Funders Working Group in the 
design of a Cultural Audit Toolkit.

The toolkit will serve as an internal tool for organisations to use in assessing their 
cultural awareness and sensitivity. It will be used in future workshops with 
philanthropic organisations.

This remains a work in progress.

Woor-Dungin is going national
Volunteer and Member Paul O’Shea prepared the documents we need to move 
Woor-Dungin from its current Victorian state-based registration to Woor-Dungin 
Limited, a national registration. This was approved by the Members at the last AGM.

More effective documentation
Volunteer and Member Denis O’Hara created a new electronic filing system and, 
along with volunteer and Member Marion Silver, have reviewed all previously filed 
documents, deleted those no longer needed and transferred the remainder. Denis 
has also taken on bookkeeping functions, updated our accounting, including using 
the Australian standard chart of accounts for non-profits, updated some 
computers, and reduced the cost of our phone and internet. Our systems now 
allow easier use away from the office.



ACHIEVEMENTS

Victorian Aboriginal Roll of Honour
We successfully nominated Aunty Frances Bond, one of our founding members, to 
be inducted into the 2020 Victorian Aboriginal Roll of Honour.

(T-B, L-R) 
Christa Momot and Peter 
Flanagan with Sarah Bond, 
who received Aunty Frances 
Bond’s Victorian Aboriginal 
Roll of Honour award in 
memoriam.



FUTURE DIRECTIONS

The new Committee of Management consists of 3 Aboriginal women, 
including the President and Vice-President, and 3 non-Aboriginal men. Our 
goal is to again have a majority of Aboriginal members on the Committee 
and an Aboriginal 
Executive Director, for the reasons outlined above. Our financial condition 
remains strong. We will pursue the same objectives we had at the beginning 
of the last financial year.

We have postponed the On Country Gathering until February or March, in 
anticipation that COVID will no longer be a factor by then. In the interim, we 
will engage in a series of virtual contacts with the 15 ACCOs who have 
expressed interest in attending, plus others, to develop relationships and 
begin discussion of some of the agenda items for the OCG and the 
possibilities of forming partnerships.

RMIT has extended an invitation for us to re-join the Aboriginal Ex-
Offender Employment Project and we will discuss this further with them. 
This project could attract many volunteers, including Aboriginal volunteers, 
to Woor-Dungin. One of our major goals is for Woor-Dungin to be a hub of 
volunteer activity, particularly with university students, focused on projects 
informed by the Aboriginal communities with whom we engage. An active 
volunteer staff directly responds to Woor-Dungin's Purpose of “Walking with 
Aboriginal Controlled Community Organisations” and to our Principle of 
Reconciliation: “Aboriginal and non-Aboriginal people work together 
towards Woor-Dungin's vision and purpose”.

We will continue to progress the Cultural Audit Toolkit. The consultative 
process with Aboriginal leaders and communities, philanthropy and others 
will create a Toolkit that is a foundation for powerful workshops we can bring 
to philanthropic organisations and, perhaps, other businesses, with a corps of 
skilled Aboriginal workshop leaders with whom we partner.

We will pursue registration as Woor-Dungin Limited.  This will allow us to 
promote the Cultural Audit Toolkit on a national scale and generally expand 
our capacity to form alliances with Aboriginal communities throughout 
Australia. It will also expand our fund-raising potential, including with new
government funding earmarked for such alliances. 

ACKNOWLEDGMENTS

As always, we would like to extend our deepest thanks to everyone who 
supports our organisation and the work that we do.

We would like to extend a special thanks to the volunteers of Woor-Dungin 
who over the last 12 months have been and are still essential to the continued 
success of this organisation:

 ◆ Cynthia Barnicoat
 ◆ Peter Flanagan
 ◆ Alice Gilbert
 ◆ Marty Gutride
 ◆ Denis O’Hara
 ◆ Paul O’Shea
 ◆ Jessy Ann Scott
 ◆ Marion Silver

Thank you again to our supporters and our volunteers for their hard work and 
tireless efforts.

(L-R) Our volunteers, Denis, Peter, Marty and Paul, who organised 
the farewell lunch for Christa (centre) with Uncle Larry (far right)



INVOLVEMENT OF MEMBERS

We ask for your help in achieving the goals we have described. 
Initially, we ask for your input about each of them.
 

 ◆ Do you support them?

 ◆ Do you have any concerns?

 ◆ Do you have suggestions about pursuing them?

Then we ask what you can contribute to any of them.

We also ask if you can assist with expanding our volunteer base as 
it is our volunteers who do most of the project work, because our 
Executive Director is usually part-time.

Finally, we will ask you to respond if we contact you with specific 
requests.

PRESENTED TO THE MEMBERS

By the Committee of Management

Naomi Murphy, President
naomi@woor-dungin.com.au

Sherree Chaudhry, Vice President
sherreeap@gmail.com

Peter Flanagan, Secretary
pflanagan@woor-dungin.com.au

Kevin Boers, Treasurer
kevin@woor-dungin.com.au

Annette Vickery
annette@woor-dungin.com.au

Martin Gutride
marty@woor-dungin.com.au
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